ABSTRACT
INTRODUCTION

Conceptual Framework
Role can be defined as a set of functions an individual performs in response to the expectation of significant members of social system or organization and his own expectations about the position he occupies in a social system. Human behavoiur in an organization is influenced and directed by several social, physical, and psychological factors. The most potent factors for the arousal of stress are task and role related.
An Organisational Role is defined by the expectations of its role senders, which includes the role occupant, the superior (or boss), the direct reports (or subordinates), the peers, and in some cases, customers, suppliers, partners, team members, and 'process owners' (Pareek, 1993; Bhattacharya, 2017) . Role stress results from problems encountered in role performance. When these problems are confronted or resolved, the resulting role stress reduces or gets eliminated. This in turn promotes enhanced well being of the role occupant and enhanced performance and effectiveness at the individual and organisational levels (Srivastav, 2010) .
Stress is the inability to cope with the pressures of a job.
Stress at the workplace is the result of rapid changes in all aspects viz. urbanization, modernization, industrialization, etc. (Bano et al., 2011) . The research evidences envisaged that role stress of teachers is a common phenomenon due to role conflict, role ambiguity, roleover load role isolation (Pareek, 1993) and work overload, under load, role conflict, interpersonal stress, and family life (Mishra, 1994) , which are the responsible factors for creating organisational role stress among the school teachers.
The investigators have reviewed several related studies as Verma (1985) conducted a study on university teachers to determine the stressors. The findings were that the male teachers experienced more stress than female teachers.
Ushashree (1993) collected data from special school teachers and general school teachers to examine role conflict and job stress among the teachers. The result revealed that teachers from special schools were having more role conflict and job stress as compared to general schools. Gupta (1993) conducted a study on role conflict among teachers in relation to sex, age, and teaching level. The findings of the study revealed that male teachers showed more role conflict than female teachers. More role conflict was found among the middle aged teachers. Biswas and De (1993) 
Objectives of the Study
To study the level of organisational role stress experienced by the secondary school teachers.
To study the gender difference on organizational role stress among the secondary school teachers.
To study the impact of the school management on organisational role stress among the secondary school teachers.
To study the impact of faculty (science and nonscience) on the organisational role stress among the secondary school teachers. 
Hypotheses of the Study
Delimitations of the Study
The study was limited to the Jajpur Block of Jajpur district of Odisha.
The variables, viz; gender, type of school management, and faculty (Science and Arts) were taken for the study.
The sample for the study comprised 100 secondary school teachers.
Design of the Study
The purpose of the study was to study the organisational role stress experienced by the secondary school teachers. Gender, school management, and the category of the teachers (Science and Arts) were the variables of the study. Hence, the design of the study came under descriptive research of ex-post-facto type.
Population and Sample
The sample for the study was selected randomly from the Jajpur block of Jajpur district in Odisha. While selecting the sample the variables, viz; Gender, Category of Teachers (Science and Arts), and School Management (Private and Government) were kept in view. One hundred (N=100) were selected for the study.
Tool Used
The standardized tool 'Organizational Role Stress Scale' of Pareek (1993) The scale contained 50 items (five items from each role stress area) and each item was measured in five point scale (0 to 4).
Statistical Techniques Employed
For analysis of the data collected from the secondary school teachers, different statistical techniques, viz; descriptive and inferential statistical techniques were employed. 
Result and Discussion
Level of Organisational Role Stress of Secondary School Teachers
The levels of organizational role stress were analyzed through percentile norms. The details of the scores are presented in Table 1 .
From 
Organizational Role Stress (ORS) and Gender
Difference
The data were analyzed on the basis of gender wise variation on organizational role stress of male and female secondary school teachers as per Table 2 .
The calculated 't' value 2.10 was found to be higher than the table value 1.98 at 0.05 level of significance, hence the 't' value was significant. The null hypotheses formulated under this variable (H0 ) "There is no significant 1 difference between male and female secondary school teachers on organisational role stress" was rejected and it was interpreted that the gender was the discriminating values were found to be Not-Significant as reported in 
Major Findings
There was significant difference in perceiving organisational role stress in male and female secondary school teachers in general and significant difference in perceiving organisational role stress in male and female secondary school teachers in Role Expectation Conflict (REC) in particular (t =2.10, t =2.01). 1 2 There was no significant difference in perceiving ORS among the science and arts teachers in general and there was no significant difference in perceiving ORS in the dimensions in particular except two dimensions, i.e.
Self-Role Distance (SRD) and Role Stagnation (RS) (t=0.87).
Science and arts teachers deferred significantly in Self-Role Distance (SRD) and Role Stagnation (RS) under ORS. In other dimensions, the teachers' ORS is found to be similar (t = 3.04, t =2.80). 1 2 There was no significant difference between Private and Government secondary school teachers on ORS (t=0.65).
The significance difference was found between private and government secondary school teachers in one dimension, i.e., REC (t= 2.04).
Conclusion
The present study revealed gender as the decimating factor in ORS, but school management and category of Expectation from parents, public, and authority was responsible for creating more organizational stress among the private secondar y school teachers.
Adjustment to the complicated organization has become a required quality for the employee in the present scenario. Role stress cannot be detached from any organization in the present day of globalised world. In case of academic institutions, the role stress was 
